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1. Opening remarks and welcome  

Ms Sadi Motsuenyane, Chief Director: Community Development in the Department of 

Social Development welcomed all participants who attended the Higher Education 

Institutions Workshop. The workshop was attended by delegates from various government 

departments, Institutions of Higher Learning (HEIs) and Non-governmental Organisations 

(NGOs) that are involved in community development including academic and research 

institutions.  

      In her opening address, Ms Motsuenyane highlighted the significance of community 

development and its relevance in the democratic South Africa. According to Ms 

Motsuenyane, the apartheid legacy in South Africa has resulted in the country facing multiple 

developmental challenges. She emphasised that post 1994, South Africa still faces the triple 

challenges: Poverty, Unemployment and Inequality.  

      Ms Motsuenyane indicated that post 1994, the government focused on social 

transformation as well as in forging a nation inspired by values of human solidarity which 

were the heartbeat of the ruling party, the ANC as highlighted in the 2007 Strategy and 

Tactics document of the ANC. According to Ms Motsuenyane, the democratic government 

put more focus on building a socially inclusive society, as well as deepening democratic and 

effective service delivery systems.  This policy trajectory, endorsed the importance of 

building active communities, which places community development at the centre of 

government policy priorities. Amongst the key priorities were the commitment to build a 



social floor and delivering a social wage to access opportunities towards the outcome of 

sustainable livelihoods and the eradication of absolute poverty.   Whilst, Community 

Development during the apartheid period was led by Civil Society Organisations activists, 

who mobilised communities against apartheid, against exclusion in decision-making in all 

governance structures. The ANC led government decided to become the champion of 

community development, it also focused on the improvement of the quality of life for the poor 

and vulnerable groups.   

 However, it is important to indicate that Nineteen years after democracy, community 

development is still not a accorded a professional status. Ms Motsuenyane mentioned that 

interestingly is the fact that Community Development is one of the fast emerging disciplines, 

though not as yet fully recognised and accredited as an occupation and as a profession. 

Community Development Practitioners (CDPs) and Community Development Workers are 

not adequately skilled and therefore require relevant knowledge and skills to facilitate 

community development interventions. The multi-sectoral nature of community development 

has also contributed to a a plethora of policies, with different definitions and a variety of 

approaches. The absence of a standardised and professional career path has resulted in the 

lack of commonly based and accepted quality assured knowledge, skills and attributes 

amongst persons working in the field of community development. Whilst it can depend on 

the context in which Community Development is practiced within a particular sector, what is 

needed is a shared understanding on how people must work together in order to be able to 

achieve the particular objectives of Community Development.  

            The current status of Community Development is affected by the dominant “service 

delivery” approach of Government, with a focus limited to empowering communities and 



enhancing their livelihood capacities and capabilities. The other factor affecting community 

development is the fact that it is inappropriately resourced. Community Development is also 

affected by the non-existence of an Association and Professional Body which has negative 

impact on the development of Community Development as a profession. However, be as it 

may, Community Development remains a critical element in South Africa’s democracy and 

fight against poverty, unemployment and inequality. Hence, when looking at the inter-

governmental review and ten year review, commissioned by the Presidency, as early as 

2003, we find that community development listed Community Development as a national 

priority.  

            The Planning Commission’s Diagnostic Report of 2011 highlights several challenges 

that require bold and strategic community development interventions to reduce poverty and 

inequality. The National Development Plan is an approach that moves people from being 

passive citizens, who just receive services, to becoming socially and economically inclusivity 

– where people are active champions of their own development – and where government 

works effectively to develop people’s capabilities to lead the lives they desire. Therefore it is 

the responsibility of the relevant government and non-governmental institutions to popularise 

the new approach and create the necessary demand for implementation. Production of an 

appropriate and competent work force is necessary, backed by the development of relevant 

standardised qualifications and a curriculum. Furthermore, the re-skilling and re-training of 

existing cadres, through RPL and on the job training, would be necessary. Rallying and 

mobilising HEIs around the new qualifications, enabling the production of the required 

knowledge, skills and competencies, would also be needed.  



 If one looks at the current approach as well as the RDP, they both indicate that it is 

not about creating a passive society. The National Development Plan is attempting to take 

one back to a point of departure which ensures that all the citizens of South Africa are 

building self-reliant communities. In order to support this approach, the Department of Social 

Development (DoSD) has formed a partnership with the South African Qualifications 

Authority in developing three qualifications:  NQF level 4, which is a FET Certificate; NQF 

level 5, which is a National Certificate; and NQF level 8, which is a 4 year Bachelor of 

Community Development degree. The relevant Sector Education & Training Authorities 

(SETAs) are committed to pilot the recognition of prior learning (RPL) process for 

Community Development, to support the DSD in the development of the Occupation 

Framework for Community Development – and to provide funding for these initiatives. Ms 

Motsuenyane indicated that these qualifications are already in existence – and she thanked 

the ETDPSETA, HWSETA, LGSETA and all the other SETAs who are committed to the 

process.  

            What is then the role of the HEIs? It is to develop a curriculum and conceptualise 

fieldwork practice; develop mentoring and supervision guides for the crafting of an integrated 

model; implement the RPL model for Community Development – and to roll-out the 

implementation of the NQF level 5 and level 8 for production of the required capacity.      

2. Purpose of the Workshop 

The purpose for the Workshop is to prepare and finalise matters regarding the roll-out of 

the Community Development qualifications. The workshop further aims to engage with the 

participants on pertinent issues and requirements for the smooth roll-out with the focus on 

the Recognition of Prior Learning (RPL), Community Development Praxis (integration of 



theory and practice as well as the mentoring and supervision guides) – and fieldwork 

practice requirements. 

 

3. Presentations: 

3.1. Historical Overview of Community Development in South Africa  

Paper presented Dr Margie Maistry and Professor Frik de Beer 

 Dr Maistry and Professor de Beer firstly posited that community development is 

actually determined by the context and the people who drive the process, that community 

Development is political, that it changes according to context – and that in the South African 

context, community development is a natural process after the liberation struggle. According 

to the presenters, community development has previously been used to advancement the 

apartheid agenda of the then state. Accordingly, community development was used to 

further the objectives of separate development and Group Areas Act.  The definition used by 

those in power at the time was that: “People must settle in their own areas for development 

and the ideal should be to protect each racial group in its own proclaimed areas against the 

infiltration by other groups”. The presenters mentioned that post 1994, the focus on 

Community Development shifted, whereby actions and declarations were developed. 

Service delivery became a focus of government approaches; Civil Society has played a 

significant important role in the mobilisation of communities whilst the government creates a 

platform for effective community development environment. Dr Maistry indicated that whilst 

the Black Consciousness Movement focused on the individual as central to the community 

and community action, there was also a relationship between the individual and the 



collective. The focus was that the community is integrated to the individual; one could not 

separate the individual and the community. Integration of the different dimensions of 

Community Development is also critical. Spiritual factors, the environment itself – and also 

community development as a political activity, were critical to the understanding of civil 

society organisations that were inter-actively involved historically.  NGOs and civil society 

organisations trained CDPs on an informal level on capacity building and provided education 

based on a specific need. Leadership development also became critical as part of capacity 

building interventions for communities. According to the Dr Maistry, experience has shown – 

and is showing – conclusively that educational capacity enhancement is essential to achieve 

an effective integration of fieldwork and supervision theory and practice.  In her conclusion, 

she mentioned that Community Development has a huge potential to reduce poverty, 

unemployment and inequalities in South Africa.     

3.2 Background: Process & Progress Towards Community Development Professionalisation 

and Qualifications Roll-out by Ms Cornell Hart 

The professionalisation process started when the Department of Social Department 

conducted a study in 2009 and found that there was a skill gap. The report indicated that the 

following issues needed to be addressed: training of CDPs, a bridging course, migration into 

skills, development of qualifications, following a process of RPL, as well as 

scholarships/bursaries availability for prospective students. Subsequently, a five year 

Community Development Skills Plan was developed – and information is available on the 

webpage on how Community Development will be professionalised. Furthermore, Ms Hart 

stated that during October 2011 a Summit was held, with an attendance of +520 officials 

from different community development backgrounds. The main decision taken at that 



Summit was to professionalise and popularise the Community Development qualification. 

The Community Development Steering Committee was formally established and has since 

been registered as a Non-Profit Organisation (NPO); which signifies the initial step towards 

professionalization of community development.  

Ms Hart stated that the first Stakeholder Workshop popularised Community Development in 

July 2011; the (October 2011) Summit Report is available on the Steering Committee 

webpage. The process started by determining Community Development as a profession and 

discipline – arising due to a national development need. Ms Hart mentioned that although the 

process brought the qualification framework into reality, it is still not yet in the occupational, 

organisational framework; neither is it yet a stand-alone framework. She further mentioned 

that the professionalisation and integration of Community Development takes on a very 

specific character in South Africa. The Minister of Social Development has also indicated 

that it must be all inclusive; involving skills knowledge and attributes. Moreover, on the last 

day of the Workshop, a way forward was established, with participants encouraged to 

participate and commit to the process. Ms Hart also mentioned that The South African 

Qualification Authority (SAQA) and the Steering Committee are championing the process for 

recognition of prior learning (RPL).  

Definition of Community Development and professionalisation?  

Ms Hart indicated that there is a new status for community development. She mentioned that 

the status signifies the professional identity. She also indicated that without professional 

status, community development becomes what everybody can do. So the status will provide 

Occupational identity. Ms Hart highlighted that during a 3-day Workshop one of the tasks for 

the groups would be to package an integrative collaborative model for “think caps”. Ms Hart 



indicated that in the exercise one would be able to indicate the exit level outcome and 

associated assessment criteria; the question will exist on how would it be packaged?  This is 

a task for the praxis during the workshop week. Three qualifications have been established 

as well as a RPL pilot project. Partnerships with different institutions such as SAQA, 

Department of Higher Education and Training have been also established. Steering 

Committee and relevant partners are busy with the RPL process. The HEIs are set to start a 

process of discussions as to which institutions will pilot RPL for Community Development.     

Ms Hart indicated that what remains outstanding is the one-on-one with three other HEIs, as 

well as the QCTO scoping and profiling for levels 4 and 5 – partnership between ETDPSETA 

and QCTO. However, it was noted that this particular process is almost completed; i.e. 

consolidation of the OFO and the launch of community development association. She also 

noted that there are various factors that are affecting the process, such as global partners, 

ownership and self-regulation, inclusion of all qualification levels, as well as lack of 

professional profile. 

The professional association must be able to work towards providing both an identity and a 

status, as well as supporting key methods of addressing poverty, inequality, discrimination 

and exclusion. It must also act and network for practitioners, as well as providing good 

quality education, research and practice. Furthermore the association must stimulate 

engagement between those in the field of Community Development.   

In conclusion, Ms Hart stated that there is a definite need for Community Development in its 

own discipline and profession. It will provide better services, when looking from a service 

provider perspective. Community Development needs to be professionalised to ensure good 

quality service and high standards of performance.  It needs good codes of ethics and 



conduct. Research is necessary to obtain the data on costs, benefits and outcomes of the 

work of these professionals. It is necessary to both close the gaps and have a monitoring 

system. A professional model is also necessary in ensuring sustainable, valuable 

communities.   

3.2.1. Questions and Clarifications 

After Ms Hart’s presentation, participants were given a platform to ask questions or 

comment.     

Responding to a question about the difference between a community worker and a 

Community Development Practitioner, Ms Sylvia Stevens-Maziya from the Steering 

Committee indicated that the difference is that usually the community worker is home based. 

An example was made that there are currently 4 500 community workers in wards in the 

country. They are deployed by Cooperative Governance and Traditional Affairs. Their 

responsibilities are: facilitation of responses, referrals. They rely on stakeholders and 

referrals processes. They do follow-ups. They should know what is their role pertaining to 

the State of the Nation Address or Budget Speech to go to communities and explain to them 

or their wards how exactly to implement what was said in the Budget Speech. They also 

make follow-ups to other Departments. Detailed responsibility is to facilitate and to ensure 

that the population of the whole household profile is an integrated development, which is 

also the essence. In many situations the community development worker and the practitioner 

are working together, where they share similar responsibilities.  

Dr Maistry added that community development practitioners would focus more on the 

economic profile when the household profile is done. It was also indicated that the “how” of 

people working together to make transformation possible is important. 



Ms Hart indicated that people need to check the SAQA framework on who are the accredited 

institutions to offer Community Development qualifications. But she indicated that most 

institutions would be ready by 2015 to offer the qualifications. Furthermore it was noted that 

there are universities that are currently offering qualifications, but they still need to be 

aligned to the framework to be adopted.   

Responding to a question as to where to place Community Development, Prof de Beer 

stated that at the end of last year the development studies association applied for a CESM 

category for a funding category for development studies and a sub-category for Community 

Development. The application was submitted to UNISA, whereupon it was submitted to 

National Education – where it is currently. Ms Hart stated that institutions will use different 

criteria when placing Community Development, but electives will mostly likely determine 

where each institution places Community Development.  

3.3. Community Development Field of Practice: NPOs and RPL      

Dr Perumal indicated that there are difficulties with identifying education level descriptors 

and where must it be placed. There are larger NGO sectors; what was found lacking is a 

holistic and integrated community well-being through professionalisation. It is necessary that 

the larger NGOs assist the smaller NGOs to help to achieve the exit level outcomes. Another 

difficulty is that there are no standards for the community worker / community practitioner / 

auxiliary worker. Dr Naude indicated that the SAQA reviewed RPL policy is at the printers 

and would be put on SAQA website soon.  

The problem statement given was that the Community Development qualifications for 

standardised and professional career result in a need for career path mainstreaming 

(integrated learning) of persons currently working in various sectors and levels. Dr Naude 



indicated the overall purpose would be to develop a generic RPL model to assist 

stakeholders with standardisation and professionalisation of a career path – one which 

ensures quality, effectiveness and efficiency by linking and aligning with concepts of quality 

assurance, accountability and policy changes of relevant stakeholders. The RPL pilot project 

is a research project. The RPL should integrate learning from various disciplines into a single 

career path. 

 Therefore, integrated learning would necessitate RPL aimed towards a single career path in 

Community Development. To achieve this end, an inductive approach will be followed. RPL 

should create further development options for workers; for example, no RPL candidate 

should reach a “glass ceiling” with no further development possibilities. There are framework 

guidelines wherein one must work, such as the NQF.  This is an inter-disciplinary 

qualification; people from different disciplines understand and describe it differently. The 

RPL process could contribute to something new emerging – not as inter-disciplinary, but 

rather as trans-disciplinary. A pollination workplace could develop to merge into something 

new. It is thus important to follow an inductive approach. The skills, knowledge and practical 

experience in moving towards this profession are very important. Inputs and buy-ins from 

institutions are important to enable this process to work effectively.  

3.4 Group discussions: 

Presentations are attached. 

The following points were given to groups for discussions: 

 Linking of Exit Level Outcome (ELO) 8 with theory content for each year (model 

level theory content) – strengths & limitations of existing qualification modules. 



 Theory into practice: Practice for each year (2nd, 3rd, 4th). 

 Practice assessment: practice for each year (2nd, 3rd, 4th). 

 Practice coordination system: mentoring, supervision and/or coaching procedures 

and requirements (2nd, 3rd, 4th). 

 Workplace requirements 

 HEI/ Placement entity “readiness”: capacity, requirements and costing. 

The aim was to form partnerships, continue sharing information and reflect. Work placement 

committees would be formed.  Mindful of practicum methods, ethics is important. CDPs must 

be able to do a community profile – and must be introduced to details of the practice as well. 

Projects mean actions. As much as possible exposure to communities is necessary for 

CDPs, but they must also see it as a challenge. The SAQA framework is a legislated 

framework – for all three qualifications. Although the framework has minimum requirements, 

nothing can be left out. The most important part is the policy and legislative framework. 

     

3.5 Questions and discussions to Ms Hannalie van Rensburg from the Department of Higher 

Education and Training (DHET).   

Ms van Rensburg, Director: Academic Planning Monitoring and Evaluation firstly said that 

every application for the approval of the qualification on the subject goes through her office 

for consideration. Then it goes to the Clearance Committee. Once clearance has been 

received, the application can be submitted to the Council of Higher Education.  Each 

university has an academic planning office, which has knowledge of the detail on 

qualification codes, qualification types, minimum credits, maximum credits, NQF levels, etc.  

These officers are normally working closely with the Academic Directors of these institutions. 



This academic planning staffs normally keeps a close eye on the enrolment planning of the 

institution and strategy and vision of the institution. They would be the people to advise in 

which direction to go or not to go.   

Responding to a question on whether Universities of Technology could not be offer the 

actual degree, Ms van Rensburg stated that the assumption is wrong.  She indicated that 

this is a new specialisation field, a field that designated itself. The statistics are indicating 

that a traditional university is not allowed to give a qualification at a higher certificate level; it 

was not approved, as there was no articulation. The NQF of 14 December 2012 is a 

document that states it is law to give articulation. If an institution wants to offer only the 

higher certification, at a traditional university, one needs to offer a whole lot of programmes. 

They must also offer the advanced diploma. The answer is that there is no reason why a 

traditional university such as DUT, in a new field of study, with a well stated argument, 

cannot launch directly into a field of bachelor’s degree. 

National certificate vocational programmes can articulate into a higher diploma. This is a 

QCTO direction, which Ms van Rensburg mentioned she wishes not to elaborate on as her 

knowledge is limited regarding that. Higher Certificate is one direction to follow. She 

suggested that the 240 credit diploma programme be considered. Three sub-frameworks still 

need to be gazetted. Therefore, consider development of the 240 diploma, mindful that it 

must link to a designation protected by professional body. For now, maintain national 

certificate; keep on offering it.   

She further stated that partnerships are essential. Keep in mind, also, University should 

open up partnerships with FET colleges. Inter-university collaboration and sharing of 

resources is also necessary. The practical component would be very expensive, therefore 



partnerships would be essential. One needs to place the programme within the spheres of 

other fields which are professional orientated, such as social work, community health, and 

environmental health, basis public and health care, so that the 240 credit diploma 

programme will become part of a multidisciplinary approach.  

Furthermore, Ms van Rensburg stated that the funding review is currently taking place.  The 

CESM category would have an impact on the funding of a programme. Since community 

development is not a life science, the funding would not succeed. There are two options, the 

Sociology option and the family and community service option; the one a 1st generation 

funding level 10, the other one is level 20.  

Way Forward: Mr M Mulaudzi 

Mr Mulaudzi, Director: Community Development in providing suggested that all the workshop 

participants need to reach resolutions. Participations from HEI, Government Departments 

have all made relevant inputs on what one should see in government. The qualifications will 

benefit practitioners. The content of the qualifications is what needs to be seen in 

institutions. The Steering Committee agreed on the following Resolutions:   

1. Rationale for Curriculum Quality Standards. 

2. Mode of Instruction – Mix mode; praxis emphasis. 

3. Access Articulation to Other Qualifications (nat. Horizontal & Vertical). 

4. Admission Requirements & RPL. 

5. Learning Presumed to be in Place. 

6. Exit Level Outcomes & Associated Assessment criteria for each qualification. 

7. Assessment Methods / Tools. 



8. Minimum Credits required at specific levels (core, practicum & electives, in SAQA 

Framework). 

9. Programme Modules (main outcomes, - content, pre- & co-requisite modules, 

breakdown of learning & methods of assessment, etc.). 

 

Field Practice Guidelines: 

Section A: Definitions & Terminology for fieldwork practice (rationale for integrating 

praxis into curriculum). 

Section B: Roles & Responsibilities of Staff (HEI & Stakeholder) in delivery of field 

practice. (Guidance re-coordination & systems required for delivery a successful 

programme). 

Section C: Procedures & Guidelines to be adhere to for delivery of praxis in Community 

Development qualifications. 

Section D: Relevant Forms for Praxis Learning (HEIs & Stakeholders familiarisation with 

relevant documents (including guidelines for students, mentors & supervisors). 

Section E: Policy (Ministerial Orders & guidance e.g. CHE, DoE, SAQA, - RPL etc.) as 

well as HEI & stakeholder policies) copies and procedures relevant to delivery of field 

praxis. 

Furthermore it was agreed that in the next six weeks after the Workshop, task teams need to 

be established to develop the following: 

1. Code of Ethics & Code of Conduct. 

2. RPL Requirements & Procedures. 



3. Definitions & Terminology (Section (a) – including level titles & profiles (self-identity & 

professional identity). 

4. Roles & Responsibilities (Section B – systems including placement data-base criteria) 

5. Procedures and Guidelines (Section C – including template & forms development). 

6. Policy (Section D – including MoUs intra- & inter-HEIs and stakeholders. 

Mr Mulaudzi also indicated that electronic exchange would be necessary from those who 

would participate in the task teams for information. Participants who have expertise in fields 

– can submit their names to Community Development Directorate. When nominating other 

people, participants were urged to first discuss it with them before submitting their names.  

Closure 

Mr Mulaudzi thanked all who participated in the two and a half day Workshop. He also 

acknowledged the Steering Committee members who made available their time, effort and 

involvement in the process and the “new” qualifications. Further, he stated that for the 

project to be a success there is a need to engage, obtain and learn from other structures. In 

conclusion, Mr Mulaudzi indicated that the department would engage on one-on-one 

workshops with each participating HEIs would be highly appreciated. The workshop was at 

closed at 13H00.  
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ffoorr  tthhee  CCoommmmuunniittyy  DDeevveellooppmmeenntt  qquuaalliiffiiccaattiioonnss  rroollll--oouutt””  

  
DDAAYY  11  ––  TTUUEESSDDAAYY,,  44  JJUUNNEE  22001133  

TTIIMMEE  AACCTTIIVVIITTYY      RREESSPPOONNSSIIBBLLEE  PPEERRSSOONN    

08:30 – 09:00 
Registration  
 

Support staff  

09:00 – 09:15 Opening  
Mr R van Loggerenberg: 
Director : Sector 
Education and Training 

09:15 – 09:45 
Welcome and Purpose of the Workshop 
 

Ms Sadi  Motsuenyane: 
Chief Director: 
Community 
Development  

09:45 – 10:00 
Historical Overview of Community 
Development in South Africa   

Dr Margie Maistry &  
Prof Frik de Beer  
CDPSC Members 

10:05 – 10:15 
Implementation of Community Development in 
the South African Context and the NDP 

Ms Sadi Motsuenyane:  
Chief Director: 
Community 
Development – 

10:15 – 10:30 
Background:  Process & Progress towards 
Community Development Professionalisation 
and Qualifications roll-out 

Ms Cornel Hart : 
CDPSC Member 

10:30 – 11:00 TEA/COFFEE 

 
11:00 – 11:30 
 

 Questions and clarifications 
All  
 

11:30 – 11:45 
 
Community Development Field of Practice: 
NPOs and RPL  

Dr Bernadette Perumal 
& Dr Loffie Naude  
CDPSC Members 
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DDAAYY  22  ––  WWEEDDNNEESSDDAAYY,,  55  JJUUNNEE  22001133  

PPUURRPPOOSSEE::      ““FFIIEELLDDWWOORRKK  PPRRAACCTTIICCEE  MMOODDEELL  ––  SSttrreennggtthhss  &&  CChhaalllleennggeess””  

11:45 – 11:55 
Group Member Allocation and Circulation of 
Points for Discussion 

CDPSC Members 

11:55 – 13:00 

Group Discussions: 
Points for discussion: 

 Linking of ELO (8) with theory content for 
each year (Module level theory content) 

  Strengths & Limitations of existing  
qualification modules 

All  

13:00 – 14:00 LUNCH 

14:00 – 15:00 

Group discussions: (Continue) 
  Points for discussion:  

 Theory into Practice: 

 Practice for each year (2nd, 3rd & 4th) 

All  

15:00 – 16:00 Report Back by Groups All 

16:00 – 16:30 Questions and discussions  All 

16:30 – 16:45 Closure 
Mr R van Loggerenberg:  
Director : Sector 
Education and Training 

TTIIMMEE  AACCTTIIVVIITTYY      RREESSPPOONNSSIIBBLLEE  PPEERRSSOONN    

08:30 – 09:00 Attendance Register  Support staff  

09:00 – 09:30 Reflection & Consolidation of day 1  Facilitator  

09:30 – 10:45 

Group discussions:  
  Points for discussion:  

 Practice Assessment: 

 Practice for each year (2nd, 3rd & 4th) 

 
All  

10:45 – 11:15 TEA/COFFEE 

11:15 – 12:15 Report Back by Groups All  

12:15 – 13:00 Questions and discussions  All 

13:00 – 14:00 LUNCH 

14:00 – 14:45 

Group discussions:  
  Points for discussion:  

 Practice Coordination System: 

 Mentoring, Supervision and/or 
Coaching procedures & requirements 
(2nd, 3rd & 4th) 

All  
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DDAAYY  33  ––  TTHHUURRSSDDAAYY,,  66  JJUUNNEE  22001133  

PPUURRPPOOSSEE::      ““CCOOLLLLAABBOORRAATTIIOONN  MMOODDEELL  ––  SSttrreennggtthhss  &&  CChhaalllleennggeess””  

 

14:45 – 15:30 

Group discussions:  
  Points for discussion:  

 Workplace requirements 

All  

15:30 – 16:30 Report Back by Groups All  

16:30 – 16:45 Questions and discussions  All 

16:45 – 17:00 Closure 
Mr R van Loggerenberg: 
Director : Sector 
Education and Training   

TTIIMMEE  AACCTTIIVVIITTYY      RREESSPPOONNSSIIBBLLEE  PPEERRSSOONN    

08:30 – 09:00 Registration  Support staff  

09:00 – 09:15 Reflection & Consolidation of day 2  Facilitator  

09:15 – 10:00 

Group discussions:  
 Points for discussion: 

 HEI/Placement Entity “Readiness”  

 Capacity, Requirements & Costing 

All 

10:00 – 10:45 Report Back by Groups All  

10:45 – 11:00 Questions and discussions All 

11:00 – 11:30 TEA/COFFEE 

11:30 – 12:30 

Consolidation, Way Forward & Final 
Resolutions.   E.g.: 

 Community Development Ethics, Conduct 
and Principles Documents 

 Suggestions for Association Launch  

Mr Mbulaheni Mulaudzi:  
Director : Community 
Development Policy & 
Service Standards 
 

12:30 – 12:45 HEI Task Team Nominations All 

12:45 – 13:15 
Closing Remarks & Vote of Thanks Mr R van Loggerenberg: 

Director : Sector 
Education and Training   

13:15 – 14:15 Lunch & Departure 
























































































